TRANSMONTAIGNE PARTNERS LLC

CODE OF ETHICS FOR SENIOR FINANCIAL OFFICERS
(ADOPTED AS OF MARCH 15, 2019)

TransMontaigne Partners LLC (the “Company”) has adopted a Code of Ethics for its
Chief Executive Officer, President, Chief Operating Officer, Chief Financial Officer, Chief
Accounting Officer or persons performing similar functions and so designated from time to time
by the Chief Executive Officer or TLP Finance Holdings, LLC (“Holdings”), the sole, managing
member of the Company (collectively, the “Senior Financial Officers”). This Code of Ethics
for Senior Financial Officers (the “Code”) is designed to promote honest and ethical conduct;
full, fair, accurate, timely and understandable disclosure in the periodic reports of, and other
public communications made by, the Company; compliance with applicable laws, rules and
regulations; prompt internal reporting of violations of the Code; and accountability for adherence
to the Code. The obligations of this Code supplement, but do not replace, the Code of Business
Conduct and Ethics (the “Employee Code of Ethics”) applicable to all employees of the
Company (including, to the employees of TLP Management Services LLC, that provide services
to the Company), as well as the Company’s officers and directors. Senior Financial Officers of
the Company will, to the best of their knowledge and ability:

1. Ethical Behavior. Proactively promote and be an example of honest and ethical
behavior among employees providing services to the Company.

2. Disclosure Controls. Take reasonable steps to cause the Company to provide fair,
accurate, timely, and understandable disclosure in (a) reports and documents that the
Company files with, or submits to, the Securities and Exchange Commission (“SEC”)
and (b) the Company’s other communications with the public (clauses (a) and (b),
collectively, “Disclosures”). It is the responsibility of each Senior Financial Officer
to carefully review a draft of each Disclosure for accuracy and completeness and to
bring to the attention of Holdings any information of which he or she may become
aware that may render the information contained in the Disclosures materially
misleading. As part of this process, the Senior Financial Officers shall meet with
other members of senior management, department heads, accounting and legal staff,
the independent auditor and others involved in the disclosure process to discuss their
comments to the draft Disclosures.

3. Compliance with Codes of Ethics. Promptly report to Company’s General Counsel or
Chief Executive Officer or, where he or she deems it appropriate, directly to Holdings
any conflict of interest or any conduct that the individual believes to be a violation of
law or of any provision of this Code or the Employee Code of Ethics, including any
transaction or relationship that reasonably could be expected to give rise to such an
actual or apparent conflict of interest with the Company.

4. Compliance with Laws. Monitor compliance by the Company’s financial departments
with applicable federal, state or local laws, rules or regulations and promptly identify,



report and correct any detected deviations from applicable federal, state or local laws,
rules or regulations.

5. Internal Controls. Report to the other members of senior management and Holdings
any (a) significant deficiencies in the design or operation of internal controls, which
could adversely affect financial data and (b) fraud, whether or not material, that
involves management or other employees who have a significant role in internal
control. The Senior Financial Officers shall also consult with Holdings to determine
whether Holdings has identified any weaknesses or concerns with respect to internal
controls or fraud.

6. Independent Audit. Never take, directly or indirectly, any action to coerce,
manipulate, mislead or fraudulently influence the Company’s independent auditor in
the performance of its audit or review of the Company’s financial statements.

7. Accounting Disagreements. Bring to the other Senior Financial Officers, or, if
appropriate, Holdings, any disagreements between the Company and its independent
auditor on accounting matters.

The Chief Executive Officer, or, if more appropriate, Holdings, will assess compliance with this
Code, report violations of this Code to Holdings, and, based upon the relevant facts and
circumstances, recommend to Holdings appropriate action. Holdings shall approve any waiver or
amendment of this Code, and any such waiver or amendment shall be disclosed promptly, as
required by law, rule or regulation. A violation of this Code may result in disciplinary action,
including termination of employment.



